MERU UNIVERSITY OF SCIENCE AND
TECHNOLOGY
This is the Constitutional document for the students and staff who commune
and practice Catholic Faith in MERU UNIVERSITY OF SCIENCE AND
TECHNOLOGY.

This document stands superior in the duties, responsibilities and decisions
that the association of these students want, plan or decide to partake in.

THE CONSTITUTION

Abstract
Faith remains the center pillar for the working of this Constitution, and the student and stafffaithful ought to abide by it to ensure smooth running of the activities planned by the Union, and
to ensure compliance with the University requirements as well as ensuring no compromise is
exposed to the doctrines of the Catholic Church. The Holy Bible and the Catholic Catechism will
be the guide for the general behavior of the Student/Staff-faithful. This Constitution is to guide
leaders on how to partake coordination of the activities of the student/staff-faithful, and how to
deal with issues in the Union, and should there be any need to adjudicate any matter that arises and
pertains the faith, or religious activities of the students or staff in Meru University of Science and
Technology.
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CHAPTER ONE (1)
INTRODUCTION
St. Teresa of Avila Catholic Chaplaincy - Meru University abbreviated as STACCMU, formerly
known as Meru University Catholic Action Union and abbreviated as MUCAU, is a Catholic
Christian Union registered with Meru University of Science and Technology under clubs and
societies.

Section 1: Name of the Union
The Union shall officially be referred to as St. Teresa of Avila Catholic Chaplaincy- Meru
University. This is after the Patroness Saint, St. Teresa of Avila.

Section 2: Objectives
Article: i.

To uphold and develop Christian morals and values.

Article: ii.

To evangelize the word of God.

Article: iii.

To serve humanity with love and integrity.

Section 3: Motto
Charity and Devotion to the Holy Trinity.

Section 4: Mission
To live by Faith, to help people experience God’s love and be a voice of hope to them.

Section 5: Vision
To use Technology and Art to spread the Gospel of Christ, impact and inspire lives to grow in
love and harmony towards eternal salvation.

Section 6: Union’s Symbols
Other than the symbols used by the Universal Catholic Church, the Union shall use specific
symbols to represent and identify itself in its activities and to depict its presence. These will
include;
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Article: i. Union Logo

The Union will have a logo which will be used to identify itself. The logo is that of the Patron
Saint, St. Teresa of Avila, as it is seen below. A black and white version of this image is also
applicable though a colored version is preferred.
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CHAPTER TWO (2)
MEMBERSHIP
Section: 1. Qualifications
For one to become a member he/she must meet the following qualifications:
Article: i.

Must be a bona fide student, an alumni or a staff of Meru University.

Article: ii.

Must be practicing or willing to practice Catholic faith.

Article: iii.

Must profess Catholic faith.

Section: 2. Registration
Registration is to be carried out on every intake of new students and shall remain open for any
other individual who meets the qualifications in Section one (1) above. Records of member(s)
should be updated every semester to ensure good follow-up.

Section: 3. Responsibilities of members
To;
Article: i.

Actively participate in the Union’s Liturgical and Eucharistic celebrations.

Article: ii.

Actively participate in all Union activities.

Article: iii.

Support the Union both materially and financially.

Article: iv.

Safeguard the Union's properties.

Article: v.

Be an active member of at least one of the Small Christian Communities and/or
groups.

Article: vi.

Participate during election of new leaders.

Article: vii.

Help other Christian communities that request for help from the Union.

Section: 4. Privileges
Article: i.

Receive religious services from the Union.

Article: ii.

Receive religious representation to the University administration.
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Article: iii.

To be given first priority in the Catholic Church activities before any other
religion’s faithful.

Article: iv.

Receive support in times of need if he/she meets the welfare qualifications as
stipulated in CHAPTER SEVEN (7) Section 6.
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CHAPTER THREE (3)
LEADERSHIP
Section: 1. How to Become a Leader.
For one to be a leader he/she must meet the following qualifications;
Article: i.

Duly elected as per the election guidelines in CHAPTER FOUR (4).

Article: ii.

Other than executive position, the Chairperson in consultation with the executive
body can appoint any other leader if the conditions dictate.

Article: iii.

A by-election in case of an executive position as per CHAPTER FOUR (4) Section 7.

Article: iv.

Willingness to be bound by this Constitution.

Article: v.

If he/she is not an elected leader in the Students’ Association of Meru University
(SAMU).

Section: 2. Composition
The hierarchy of the leaders is as follows:
1) Chairperson
2) Vice Chairperson
3) Organizing secretary
4) Secretary
5) Vice secretary
6) Treasurer
7) Catechist
8) Project coordinator
9) Instrumentalist
10) Liturgist
11) Welfare coordinator
12) Respective year representatives
13) Diploma and Certificate representative(s)
14) Post-Graduate representative(s)
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15) Small Christian Communities and groups coordinators

Section: 3. Executives
The executive body shall include:
1) Chairperson
2) Vice Chairperson
3) Organizing secretary
4) Secretary
5) Treasurer
6) Catechist
7) Project coordinator

Section: 4. Committees
Committee will include:
1) Choir committee.
2) Project committee.
3) Welfare committee.
4) Small Christian Communities and Groups Committee.
5) Other formed committees as per CHAPTER FIVE (5).

Section: 5. Meetings
Article: i.

There shall be an executive meeting at least once every two weeks.

Article: ii.

There shall be a normal meeting which will include the executives, coordinators
and Representatives at least once per week.

Article: iii.

There shall be a general meeting for all the officials in CHAPTER THREE (3) Section
2. at least once per month.

Article: iv.

These meetings are compulsory to all the officials concerned.
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Section: 6. Responsibilities
Article: i. Chairperson

Clause: a.

Overall In-charge of the whole Union’s activities and operations.

Clause: b.

Shall be the spokesperson of the Union.

Clause: c.

Shall chair all the executive, normal and general meetings.

Clause: d.

Shall call for meetings.

Clause: e.

Represent Union in external affairs.

Clause: f.

Can delegate duties to other officials or members of the Union.

Clause: g.

Shall be a signatory to ALL financial transactions of the Union.

Article: ii. Vice Chairperson

Clause: a.

Take over the responsibilities of the Chairperson in his/her absentia.

Clause: b.

Perform other responsibilities delegated to him/her by the Chairperson.

Clause: c.

Oversee the activities of the committees, year representatives, and
instrumentalist and represent them in the executive meetings.

Article: iii. Organizing Secretary

Clause: a.

Organize all activities of the Union.

Clause: b.

Shall be in-charge of conveying all official information to the members and
University administration.

Clause: c.

Shall be a signatory to ALL financial transactions of the Union.

Clause: d.

Takes over leadership when the Chairperson and vice Chairperson are
absent.

Article: iv. Secretary

Clause: a.

Taking minutes during executive and normal meetings.

Clause: b.

Reading previous minutes during the meetings.
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Clause: c.

Writing all official letters.

Clause: d.

Record keeping.

Clause: e.

Takes over leadership when the Chairperson, Vice Chairperson and
Organizing secretary are absent.

Article: v. Vice Secretary

Clause: a.

Take minutes during the general meetings as per Section (v) Article (iii) of
this Chapter.

Clause: b.

Ensure event coordinators/ organizers have approval letters from the places
the Union is planning to visit.

Clause: c.

Perform other duties and activities assigned to him/her by the secretary.

Clause: d.

Take all the minutes in the absentia of the secretary.

Article: vi. Treasurer

Clause: a.

Responsible for all money transactions of the Union.

Clause: b.

To keep all financial records and statements of the Union.

Clause: c.

Present all the financial records of the Union whenever needed.

Clause: d.

He/she is the chief financial advisor to the Union.

Clause: e.

He/she is the chief signatory of ALL financial transactions of the Union.

Article: vii. Catechist

Clause: a.

Concerned with the general faith of the Church.

Clause: b.

Represent Small Christian Communities and altar servers in executive
meetings.

Clause: c.

Oversee the activities of Small Christian Communities and altar servers.

Clause: d.

Organize, manage and coordinate the catechism activities.

Clause: e.

Organize the readings of mass.

Clause: f.

Coordinate all prayer sessions.
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Article: viii. Project Coordinator

Clause: a.

He/she is in-charge of all projects of the Union.

Clause: b.

Oversee the activities of all the project committees.

Clause: c.

Receive and present project proposals to the executive.

Article: ix. Liturgist

Clause: a.

Coordinate liturgical dancers.

Clause: b.

Ensure cleanliness of liturgical vessels and vestments.

Clause: c.

Together with instrumentalist ensure cleanliness and security of the library
or the sacristy.

Article: x. Instrumentalist

Clause: a.

In-charge of all instruments of the Union.

Clause: b.

Ensure availability and proper functionality of the instruments during any
function of the Union.

Clause: c.

Together with the liturgist, ensure cleanliness and security of the library and
sacristy.

Clause: d.

With the approval of the executive members, he/she will set and negotiate
rates of lending the instruments.

Article: xi. Coordinators

Clause: a.

They shall sit as the Chairpersons of their respective Small Christian
Communities, committees or groups.

Clause: b.

Shall coordinate the elections of their respective groups and Small Christian
Communities.

Clause: c.

Shall be the spokespersons of their respective groups and Small Christian
Communities.

Clause: d.

Shall be in-charge of all activities in their respective groups and Small
Christian Communities.
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Article: xii. Representatives.

Clause: a.

Should update and maintain all records of Christians in their respective year
of study.

Clause: b.

Coordinate all the activities of Christians in their year of study.

Clause: c.

Shall be the spokespersons for the Christians in their year of study.

Clause: d.

Come up with the activities that unite the Christians in their year of study.
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CHAPTER FOUR (4)
ELECTIONS
Elections shall be held on the third month of every academic year. The elected leaders shall serve
for one calendar year but can be re-elected if they meet the required qualifications as per Section
one (1) of this Chapter.

Section: 1. Qualifications
For one to be elected as a leader of the Union, they shall have to meet the following qualifications
according to their course of study;
Article: i. Diploma and Certificate

Clause: i.

Shall have been a member in the Union for at least two semesters except for the
case of Diploma and/or Certificate representative(s).

Clause: ii.

Shall be in session for at least the next one calendar year.

Clause: iii.

Be of strong Catholic faith and willing to lead.

Clause: iv.

Be ambitious and a good role model.

Clause: v.

Be of good character.

Article: ii. Under-Graduate

Clause: i.

Shall have been a member in the Union for at least two semesters except for the
case of the first year representative.

Clause: ii.

Shall be in session for at least the next one calendar year except for the case of
fourth/ final year representative.

Clause: iii.

Be of strong Catholic faith and willing to lead.

Clause: iv.

Be ambitious and a good role model.

Clause: v.

Be of good character.

Article: iii. Post-Graduate

Clause: i.

Shall have been a member in the Union for at least two semesters except for the
case of the Post-graduate representative(s).
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Clause: ii.

Shall be in session for at least the next one calendar year.

Clause: iii.

Be of strong Catholic faith and willing to lead.

Clause: iv.

Be ambitious and a good role model.

Clause: v.

Be of good character.

Section: 2. Positions to the Ballot
The following positions shall be elected by the members of the Union through secret ballot.
Article: i. Executives who shall include:
Clause: a.

Chairperson

Clause: b.

Vice Chairperson

Clause: c.

Organizing Secretary

Clause: d.

Secretary

Clause: e.

Treasurer

Clause: f.

Project Coordinator

Clause: g.

Catechist

Article: ii. Other officials who shall include:
Clause: a.

Vice Secretary

Clause: b.

Liturgist

Clause: c.

Instrumentalist

Clause: d.

Welfare Coordinator

Clause: e.

Respective Year/ Course representatives

Clause: f.

Small Christian Community and groups’ coordinators together with their
committees will be elected in their respective communities or groups after the
Union elections are over.
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Section: 3. Nominated leaders
Nominations shall be done by the executive leaders after their election into office. The following
leaders shall be nominated as per qualifications in Section (i) of this Chapter;
Article: i.

Assistant project coordinator(s)

Article: ii.

Welfare committee members

Article: iii.

Assistant Instrumentalist

Article: iv.

Other formed committee members

Section: 4. Electoral commissioners
The electoral commission shall be put in place through nomination by the sitting officials before
the first Sunday of the Second month of every academic year. The election commission shall
comprise of eleven (11) members who will include;
Article: i.

Outgoing officials who do not qualify for a re-election as per Section one (1) of this
Chapter.

Article: ii.

Committed Catholic members who do not meet election qualifications as per
Section one (1) of this Chapter.

Article: iii.

Chaplain or Priest In-charge

Article: iv.

Patron/ Matron of the Union

The highest ranked outgoing official shall be the Chairperson of the commission. He/ She shall be
responsible for calling the members to order and gather them when time for election is at hand.
The electoral commission shall be dissolved upon handing over office to the newly elected
officials.

Section: 5. Election Procedure
The Chairperson of the elections committee shall be in-charge of the entire elections process, and
shall ensure that the following procedure is followed during elections:
Article: i.

Notify members about the election, qualifications of members to be elected and the
positions for election.

Page 13 of 40

Article: ii.

Formal invitation of proposals from members via appropriate channel/ media.

Article: iii.

The commissioners shall scrutinize the proposals and come up with the list of
preferred candidates as proposed by the members.

Article: iv.

The commissioners shall consult preferred candidates to ensure they are willing and
are able to effectively fulfill the mandates of the office they have been proposed to
lead in.

Article: v.

Elections are conducted in a meeting place for the members of the Union, where
most, if not all, will be given an easy way to vote for their preferred candidates to
lead them in the Church office.

Article: vi.

The election commissioners shall start to count the votes after all members who
have presented themselves to vote, have cast their votes. Counting shall be done in
a bottom-up structure, starting from the lowest rank up to the highest rank (The
Chairperson).

Article: vii.

The Chairperson of the elections committee shall ensure the credibility of the entire
voting and counting of votes.

Article: viii.

Results shall be announced to the Union as soon as possible by the Chairperson of
the electoral committee.

Article: ix.

The Chairperson of electoral committee shall ensure proper handing over from the
sitting officials to the newly elected officials.

Article: x.

The elected members shall proceed to take up the roles of their offices under the
guidance of the outgoing officials with the leadership of the outgoing Chairperson.

Article: xi.

The newly elected officials shall then nominate the committee’s leaders.
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Section: 6. Resignation
An elected, nominated or appointed official can resign under different conditions.
Article: i. Process of Resignation

Clause: a.

The resigning official shall write an official letter addressed to the Union and gives
it to the secretary citing the reasons of resignation.

Clause: b.

The letter will then be presented before the executive officials for consideration.

Clause: c.

The executive officials will consult the resigning official to determine the best
cause of action to take.

Clause: d.

The executive officials will decline or accept the resignation as they deem fit.

Clause: e.

The resignation process shall take a minimum of 14 days within which the resigning
official will still be holding the office.

Clause: f.

If the resignation is declined, the resigning official will continue to hold the office.

Clause: g.

If the position is of an executive official and the resignation is accepted, a byelection shall be conducted as per Section seven (7) of this Chapter.

Clause: h.

If the position is of any other official and the resignation is accepted, the executive
shall appoint another member.

Section: 7. By-Election
A by-election shall be conducted only for the position of an executive position.
Article: i. Process of a By-Election

Clause: a.

The previous electoral commission shall resume their duties.

Clause: b.

If the electoral commission is not available or not fit to conduct a by-election, the
remaining executives and officials shall appoint a new committee to conduct the
by-election.

Clause: c.

The electoral commission shall follow the election process in Section five (5)
above.

Clause: d.

The process of a by-election shall take a maximum of twenty-one (21) days.
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Section: 8. Loss of Leadership
An official can lose his/her leadership if he/she is faced with one or more of the following
cases/situations/scenarios;
Article: i.

Fraud and corruption.

Article: ii.

Leader is not in session.

Article: iii.

Intolerable absconding of duties and responsibilities.

Article: iv.

Resignation.

Article: v.

Abuse and deferment of office.

Article: vi.

If one decides to vie for any elective position in the Students’ Association of Meru
University (SAMU).

In case any of the above is identified on a leader, the affected leader/official will be replaced
permanently according to Section six (vi) article one (i) clause (g) and (h) of this Chapter.

Section: 9. Agreement form
The newly elected, nominated or appointed official MUST sign the following agreement form
Appendix i. and write in their official full name, University Registration Number, Course, Year
of Study and the position they hold in the Union.
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CHAPTER FIVE (5)
COMMITTEES
A committee will be a group of people who shall be appointed by the executive officials to perform
specific duties/tasks in the Union that require special attention.

Section: 1. Formation
Article: i. Reason for formation

A committee shall be formed incase:
Clause: a.

There is need to oversight a project.

Clause: b.

A matter arises and requires special attention and strategies to be made.

Clause: c.

There is need to compile a report for the Church.

Article: ii. Formation Procedure

During the formation of a committee, the following steps are to be followed keenly by the
executive.
Clause: a.

Identify the need for which the committee is to be formed.

Clause: b.

Document the results expected from the committee.

Clause: c.

Set the time frame that the committee is to be given.

Clause: d.

Identify the people to be in that committee while ensuring good representation of
the parties involved.

Clause: e.

Read out to the official’s body the names of the members selected in that
committee, the objectives of the committee, and the results expected from the
committee, and the time frame within which the committee is to submit their results.

Section: 2. Composition
All members of any committee shall be appointed by the executive officials.
Committees shall have at least seven (7) and at most eleven (11) members depending on
the duty/task to be addressed.
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An executive official shall not exist in more than one committee. Every committee shall have the
following:
Article: i. Chairperson

Roles
Clause:a.

Chair all committee meetings.

Clause:b.

Give a report on the progress of the committee to the executive officials.

Clause:c.

Give guidelines of how to tackle the mandate delegated to them.

Clause:d.

Coordinate the activities of the committee.

Clause:e.

Ensure that the committee stays in check for time, resources and objective.

Clause:f.

Share out the responsibilities of the committee and delegate responsibilities.

Article: ii. Secretary

Roles
Clause:a.

Takes the minutes during meetings

Clause:b.

Inform members in advance on the meeting days, time and venue.

Clause:c.

Writes any letter that the committee may require written

Clause:d.

Compile and keep records of committee undertakings.

Clause:e.

Represent the Chairperson in his/ her absentia.

Article: iii. Members

Roles
Clause:a.

Attend all meetings planned.

Clause:b.

Contribute fully on issues addressed.

Clause:c.

Commitment to achieve the committee’s objectives.

Clause:d.

Uphold dignity of the committee.

Section: 3. Loss of membership
A committee member can cease from being a member under any of the following conditions.
Article: i.

Intolerable absconding of duties and responsibilities.
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Article: ii.

Member voluntarily leaving the committee, and notifies the committee chair
through writing giving a notice of 7 days.

Article: iii.

Failure of a member to comply with this Chapter Section two (2) above.

Section: 4. Meetings
Committees shall decide on their meeting dates or time depending on their stipulated timeline or
duration, in a place that is agreeable to them, and is deemed to be secure.
All meetings held should have a quorum of five members. A concrete decision cannot be arrived
at if there is no quorum in the meeting.

Section: 5. Deliverables
Deliverables are the results being expected from the committee, upon Completion of its mandate.
Article: i.

The committee shall compile a report and present it to the Union Chairperson for
action.

Article: ii.

The deliverables must be ready by the time a meeting is convened.

Article: iii.

The handing over of the committee’s report signifies completion of the task, which
means the committee is no longer operational, hence it is dissolved in the next one
week.

Section: 6. Dissolution
A committee shall be dissolved only if:
Article: i.

It has accomplished its task and have given its final reports and all recordings to
the executive officials.

Article: ii.

It has failed to meet its objectives and there is need to appoint a new committee.

Article: iii.

Its membership has gone below the recommended number as per Section two (2)
of this Chapter, and there is no meeting that can be held as per Section four (4) of
this Chapter.

Article: iv.

A decision is made by the executive officials to dissolve it after critical evaluation.
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Article: v.

Their services are no longer required. i.e., the item, need or problem for which the
committee had been set up for, is stopped, is solved or seizes to exist.

Article: vi.

The semester ends and there is no documented proof of any other official business
that the committee is to conduct in the preceding semesters.
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CHAPTER SIX (6)
SMALL CHRISTIAN COMMUNITIES AND GROUPS
Section: 1. Definition
These are groups of members of the Union formed and operating under Union’s Constitution who
have come together to help each other make connections between everyday life and Christian
faith. They also contribute in the strengthening of the Union and help it in attaining its goals.

Section: 2. Objectives
The main objective of the Small Christian Communities and groups should be to bring souls to
Christ.

Section: 3. Formation
A Small Christian Community will be formed under the following conditions:
Article: i.

If need arises in the Union to have them.

Article: ii.

If any member of the Union finds it necessary to form the Christian community
which meets the objective above and doesn’t correlate with an existing group or
community in the Union.

Section: 4. Formation Process
Article: i.

The member or members who find it necessary to form the community will write
an official proposal to the sitting official body requesting the formation of the
community.

Article: ii.

The sitting officials shall scrutinize the proposal to find out whether it meets the
following conditions;

Clause: a. The proposal must be from a fully registered member of the Union.
Clause: b. The proposed community must meet the objective of Small Christian Communities
and groups.
Clause c. The proposed community must be in line with the Union’s Constitution.
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Article: iii.

The official body will approve or reject the proposal according to the majority
votes in conjunction with the Patron/Matron and Priest In-charge.

Article: iv.

On approval of the proposal, the new Christian community must come up with their
by-laws within the next 30 days.

Section: 5. Composition
A Small Christian Community will consist of the leaders and members who are fully registered
members of the Union. The Small Christian Communities must have at least two leaders;
Coordinator, Secretary and other leaders who may be elected as per the elections clause, if
members deem fit.

Section: 6. Dissolution
A Small Christian Community maybe dissolved under the following circumstances;
Article: i.

If the group has been in existence for more than sixty (60) days without rules to
govern it.

Article: ii.

If there are two or more existing groups with similar objectives in the Union.

Article: iii.

If the community is not in line with the objective of Small Christian Communities
as laid down by the Union’s requirements for setting up a Small Christian
Community.

Article: iv.

If the members propose for dissolution and is approved by two thirds of the group
members.

Section: 7. Dissolution Process
Article: i.

A committee shall be formed as per CHAPTER FIVE (5) to dig into the matter of
dissolution and report back to the officials within fourteen (14) days.

Article: ii.

The executive shall consider the report and come up with an appropriate decision
either to dissolve the community/ group or not.

Article: iii.

The officials shall present their final decision to the members of the community
first, then to the Union members.

Article: iv.

If there are enough reason(s) to justify the dissolution of the Small Christian
Community, the community/ group shall then be declared non-existent, and shall
therefore seize its operations.
Page 22 of 40

Article: v.

The community/ group leaders MUST return a comprehensive report on their
activities prior to dissolution.

Article: vi.

All records relevant to the community/ group shall be submitted to the Union’s
secretary for review and archiving.

Article: vii.

All equipment, tools, items or anything that had been purchased by the community/
group shall be handed over to the Union’s Chairperson, and accounted for as being
under the Union’s property.
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CHAPTER SEVEN (7)
STUDENT WELFARE
This is a committee within the Union that shall be dealing with upcoming challenges among the
members of the welfare group and the Union. This challenges will be as the welfare group shall
deem fit to call for support.

Section. 1. Composition
Article: i.

The welfare group shall be headed by a welfare coordinator who shall be elected
during elections as per CHAPTER FOUR (4).

Article: ii.

In conjunction with the executive officials, the welfare coordinator shall appoint
welfare committee members who are duly registered members of the welfare
group.

Article: iii.

These appointed members shall fill the positions of;

Clause: a.

Organizing Secretary

Clause: b.

Secretary

Clause: c.

Treasurer

Clause: d.

Committee Members

Article: iv.

Apart from the above committee, there shall be duly registered members of the
welfare group as per Section three (3) of this Chapter.

Section: 2. Roles of the Welfare Committee
Article: i.

Keep clear records of members who have benefited from the fund.

Article: ii.

Mobilization of funds.

Article: iii.

Keep clear records of funds.

Article: iv.

Manage funds by;

Clause: a.

Identifying needy students.

Clause: b.

Authenticating qualifications for benefiting.

Clause: c.

Issuing funds to students who qualify.
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Article: v.

Educating students on importance of welfare.

Article: vi.

Registering members at an agreed upon fee.

Article: vii.

Present the progress report to the members and Union officials.

Section: 3. Membership
A person shall be a member of the welfare group if;
Article: i.

He/ She is a bona fide student of Meru University.

Article: ii.

He/ She is a Catholic faithful.

Article: iii.

He/ She is registered by the welfare committee at a fee which shall be agreed
upon by the committee. Registration of new members shall remain open
throughout the semester. The renewal of membership shall be done within the
first month of each semester.

Section: 4. Mobilization of funds
The committee shall mobilize funds in any manner they deem fit in consultation with the
executive and the University administration.

Section: 5. Allocation of funds.
The committee shall allocate funds to needy students who qualify as per Section six (6) of this
Chapter either by cash or by cheque only after the cash disbursement form in Section eight (8)
of this Chapter is filled.

Section: 6. Qualification for welfare support
There shall be two types of situations in which one can qualify for welfare support:
Article: i.

Natural occurrences i.e. physical or social constraints

Clause: a.

Bereavement of immediate family or guardian.

Clause: b.

In- patient sickness.

Clause: c.

Any other special case presented to the committee.
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Article: ii.

Financial constraints such as:

Clause: a.

School fee balances.

Clause: b.

Any other special case presented to the committee.

The committee shall consider the following in the case of financial constraints:
Article: i.

Receive written application letter from the student in need.

Article: ii.

Liaise with concerned authorities e.g. finance department for proof of school fee
balance.

Article: iii.

Vet the applying student to determine the level of need.

Article: iv.

Present their suggested beneficiaries to the executive for approval.

Article: v.

Once approved, issue cheque or cash to the qualified students at an official
function.

Section: 7. Prioritization
Priority shall always be given to registered welfare members. However, special cases from other
non-registered or non- Catholic students shall be considered.

Section: 8. Cash Disbursement Form
The beneficiary, Welfare Coordinator, Welfare Treasurer and the Union Chairperson must fill
the form in Appendix ii. during disbursement.
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CHAPTER EIGHT (8)
CONSTITUTION AMENDMENT
The Constitution Amendment Chapter will cater for the appropriate and necessary change of this
Constitution by way of addition, deletion or alteration of any clause. Procedures for the above
named amendments shall be duly followed as enlisted below.

Section: 1. Amendment initiation
Article: i. The sitting officials of the Union

Upon their elections, the sitting officials are given the mandate to act and make decision on behalf
of all the other members. Any sitting official may propose an amendment to this Constitution. The
proposal shall be tabled before the executive officials where after consideration the proposal must
receive unanimous support. If it does not receive unanimous support, the proposal shall be referred
to the Patron/Matron and Chaplain/Priest In-charge for further advice. If it receives unanimous
support from the executive, it shall be subject to a vote by the rest of the sitting officials. If it
gunners a simple majority vote, it shall proceed to the next step. Failure to gunner a simple
majority vote, the proposal shall be rejected.
Article: ii. The Meru University administration

The Saint Teresa of Avila Catholic Chaplaincy -Meru University is a Catholic Chaplaincy under
Meru University of Science and Technology hence it is directly answerable to the administration
of the University. In light to this, the University administration can propose an amendment due
to;
Clause: a.

Change of the University policies.

Clause: b.

Change of the rules and regulations governing clubs and societies duly
registered with the University.

This proposed amendment must receive approval from the Patron/ Matron In-charge of the Union
who will then pass it to the executive for consent and appropriate amendment action.
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The Patron/Matron In-charge of the Union will be treated as a link between the Union and
University hence his/her proposal shall be subject to the executive unanimous approval and a
simple majority vote by the officials.
Article: iii. The Priest In-charge/Chaplain

The Priest In-charge / Chaplain is the direct link between the Union and the Catholic Church. He
can propose an amendment in line with the laid down provisions of the Catholic Church doctrines.
The proposed amendment must receive unanimous support from the sitting executive officials of
the Union.
Article: iv. Duly registered member(s)

The Saint Teresa of Avila Catholic Chaplaincy – Meru University is a Union of Catholic students
who are willing and ready to serve the Almighty God in the Roman Catholic faith. A member
must be registered with the Union. A duly registered member can propose an amendment. The
proposal will be submitted to the officials and will undergo the same steps as per Section one (1)
article (i) of this Chapter.
NB: During the simple majority vote, the executives shall be deemed as to have already voted
for the proposal due to their unanimous support to the proposal. Hence their unanimous
support to the proposal shall automatically qualify as a vote for the proposal.

Section: 2. Drafting of proposal
Upon receiving the required support from the relevant bodies as provided above, the executive
will nominate a committee as per CHAPTER FIVE (5). The committee will be In-charge of
scrutinizing the proposed amendment and drafting it for the purposes of formal documentation
in the Constitution. This procedure will take a maximum of fourteen (14) days upon which
before or on elapse of this period, the amendment will be presented to the executive for
approval.

Section: 3. Signing of the proposal to law
The executive will go through the drafted amendment for certification that it is the original
proposed amendment.
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Upon verification, the approved amendment will be signed by the Chairperson of the amendment
committee, the STACCMU Chairperson, the STACCMU Patron/Matron, the Chaplain/Priest Incharge, Meru University Students' Association, the dean of students and the Meru University
Deputy vice chancellor (ASA) as per Section four (4) article (i) of this Chapter. The amendments
made are documented, and the amendment process is closed.
Article: i. Signing into law

This Constitutional document has been approved and passed into law. It therefore replaces the
former Constitution of St. Teresa of Avila Catholic Chaplaincy of Meru University.
Chairperson of Constitutional Committee: ………………………………………………….
Signing: ……………………………………… Date Signed: …………………………………
STACCMU Chairperson: …………………………………………………………………….
Signing: ……………………………………… Date Signed: …………………………………
Chaplain/Priest-In-Charge of STACCMU: ………………………………………………….
Signing: ……………………………………… Date Signed: …………………………………
STACCMU Patron/ Matron: ………………………………………………………………….
Signing: ……………………………………… Date Signed: …………………………………
Gender and Social Welfare Secretary (SAMU)………………………………………………
Signing: ………………………………………. Date Signed: …………………………………
Dean of Students Meru University: ……………………………………………………………
Signing: ……………………………………… Date Signed: ………………………………….
Deputy Vice Chancellor (ASA) Meru University: ……………………………………………
Signing: ………………………………………... Date Signed: ……………………………….
GOD BLESS KENYA, GOD BLESS MERU UNIVERSITY, GOD BLESS STACCMU
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APPENDICES
Appendix i.
Agreement form.

ST. TERESA OF AVILA CATHOLIC CHAPLAINCY
MERU UNIVERSITY OF SCIENCE AND TECHNOLOGY
NEWLY ELECTED, APPOINTED AND NOMINATED OFFICIALS’ AGREEMENT
FORM
I …………………………………………………………. Reg No: ………………………………
Course: ……………………………………………………………. Year of Study: ……………...
do solemnly swear to carry out the duties and responsibilities of …………………………………
as indicated in the Constitution of STACCMU for the next one calendar year to the best of my
ability. I will follow, preserve, protect and defend fully the Constitution of STACCMU. So help
me GOD.
Signature:

Date:

Signed in By
Chairman of Electoral Committee: ………………………………...............................................
Signature:

Date:

Patron of STACCMU: ………………………………..............................................................
Signature:

Date:
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Appendix ii.
Cash Disbursement Form
ST. TERESA OF AVILA CATHOLIC CHAPLAINCY
MERU UNIVERSITY OF SCIENCE AND TECHNOLOGY
ST. YERMO WELFARE KITTY CASH DISBURSEMENT FORM
BENEFICIARY DECLARATION.
I ………………………………………………………. Reg No: ………………………………
School………………………Year……………………Semester………………………………
Received an amount of Kshs…………………… from the St. Yermo Welfare Kitty Group
on………………………………… in aid of………………………………………………….
Signature:

Date:

WELFARE COORDINATOR.
I ……………………………………………………Reg. No…………………… approved the
disbursement of the amount stated above following agreement reached by all the St. Yermo Welfare Kitty
Group committee members on………………………………………………
Signature:

Date:

WELFARE TREASURER.
I………………………………………………………Reg No………………………………… issued an
amount Kshs…...………… to ...................................................................…........... on
Date……………………... upon an official approval by the St. Yermo Welfare Kitty Group coordinator,
in the presence of the committee members as the witnesses.
Signature:

Date:

UNION’S CHAIRPERSON (ST. TERESA OF AVILA CATHOLIC CHAPLAINCY).
I ………………………………Reg No…………………………approved and witnessed the cash
disbursement from the St. Yermo Welfare Kitty Group which is under the Union
to…………………………………In support of his/her……………........................................
On Date: …………………………
Signature:

Date:

***The End***
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MUCH APPRECIATION TO THE FOLLOWING CONSTITUTIONAL COMMITTEE
MEMBERS WHO DEDICATED THEIR TIME, ENERGY AND RESOURCES TO
DRAFT THIS CONSTITUTION.
1. NICKSON MWANGI IRUNGU – COMMITTEE CHAIRPERSON
2. JANE WAMBUI CHEGE – COMMITTEE SECRETARY
3. JOHN WAWERU NG’ANG’A – COMMITTEE MEMBER
4. KELVIN KARANJA IRUNGU – COMMITTEE MEMBER
5. ALICE MUMALI NEKESA – COMMITTEE MEMBER
6. FRANCIS CHEGE NDUNG’U – COMMITTEE MEMBER
7. RITA WAWIRA – COMMITTEE MEMBER

MAY GOD BLESS YOU ABUNDANTLY.
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